
On the Frontline

November 17-18, 2022

CONFERENCE COST:
Early Bird (Registration AND Payment received by Friday,October 7
$399 per person
$389 for each additional person from same company
$369 for eight or more from same company

Registration and payment received AFTER October 7
$439 per person
$429 for each additional person from same company
$409 for eight or more from same company

Wimberly Lawson is pleased to celebrate the 41st Anniversary of our Labor &
Employment Law Update Conference. The event started as a small local
seminar, and has grown steadily in size and success. I would like to personally
thank our many attendees over the years and recognize our attorneys that have
made the Conference a success through their long standing commitment to
excellence in the field of labor and employment law.

Every year, the Conference is truly the high point for our firm- a time to gather
with friends and discuss important issues in the areas of labor and employment.

Our day and a half program covers a sweeping range of relevant laws, important
legal decisions, and societal trends affecting labor and employment. 
 Approximately thirty employment law attorneys will present more than thirty-
five topics that have been carefully selected to address the concerns of all
employers.  This year's Conference will offer sessions that summarize relevant
past year's developments while offering insights into ongoing changes in the
employment and labor climate.

                                                   PLEASE PLAN NOW TO JOIN US on November 17-18!
                                                    We promise you an informative, but light-hearted,
                                                    thorough and practical journey through today's
                                                     workplace issues.  Hope to see you there! 

2 0 2 2  L A B O R  &  E M P L O Y M E N T  L A W  
U P D A T E  C O N F E R E N C E

TOPICS OF INTEREST

OVERTIME RULES

LGBTQ+, RELIGIOUS LIBERTY AND 
TITLE VII

MARIJUANA USE AND DRUG 
TESTING

HARASSMENT, DISCRIMINATION 
AND IN-HOUSE INVESTIGATIONS

AGENCY ENFORCEMENT ACTIONS 
- EEOC, NLRB, DOJ, OSHA, etc.

LEAVE LAWS

HANDBOOKS AND POLICIES

EMPLOYEE HIRING, RETENTION, 
AND TERMINATION

AND MORE!

Jeffrey G. Jones
Firm Managing Member

Credit Hours:
HRCI for recertification credit
hours toward PHR, SPHR and
GPHR will be requested

SHRM for recertification credit
hours towards PCDs will be
requested

Applications will be made for
TN, GA, VA and KY Attorney CLE
credit hours.

Knoxville 865-546-1000
Cookeville 931-372-9123
Nashville 615-727-1000



WAYS YOU CAN REGISTER:
Via Website: www.wimberlylawson.com

By Phone: 865-546-1000

Email form below to : 
mgresham@wimberlylawson.com

 

       Ask for Mitzi Gresham

Mail the form below to:

Fax Form to 865-546-1001

       Wimberly Lawson Wright Daves & Jones, PLLC
       Attn: Mitzi Gresham
       P.O. Box 2231
       Knoxville, TN 37901-2231

REGISTRATION INCLUDES
Seminar (1 1/2 days), materials, two continental breakfasts, lunch, and evening reception on Thursday,
November 17.

A 50% cancellation fee will be incurred for cancellations after Friday, October 21.  Cancellations made
after Friday, November 4 will forfeit the registration fee (and registrants will receive the Conference
materials post-seminar).  Substitutions of attendees within the same company will be permitted through
November 17.

REFUND POLICY

SPECIAL CONFERENCE RATES
$114.00/Standard per night

SEVIERVILLE CONVENTION CENTER
LOCATION For Hotel Reservations at Stone Hill Lodge

use code 56634 or
Law Firm of Wimberly Lawson 2022
CALL 1.877.325.9453
Reservation Cut-off is October 16

Special Needs?  If you should have any special needs such as wheelchair access or special dietary requirements, please 
contact Mitzi Gresham at mgresham@wimberlylawson no later than 10 days before the event.


